
Recognize. Reward. Retain.

How Bucketlist
Works



www.bucketlistrewards.com

Employees and managers give public shoutouts to peers through a
company-branded social feed. Every recognition can include points,
a customizable form of currency funded by the company.
These points make appreciation tangible and can be redeemed for
rewards—creating a powerful loop:

Recognitions appear in a shared feed where teammates can
like, comment, and engage
Points are awarded at the moment of recognition and
accumulate over time
Employees redeem points for rewards that matter to them:
Amazon products, gift cards, experiences, or even tree-planting
donations

For Your People: Recognize, Celebrate,
and Redeem

Recognition

Motivation

Results

More
Recognition
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Set custom point budgets and define recognition rules by team, role, or
department

Launch award programs using pre-built industry templates—or create your
own in minutes

Run nomination-based campaigns for DEI, culture, or performance awards

Track participation, engagement, and reward trends with real-time
dashboards

Automate everything: milestone awards, budget resets, approvals, and
reminders

Deploy company-wide with mobile apps, Slack/MS Teams integration, and
language localization

Everything is designed to save you time while giving you full control and
visibility.

For Admins: Configure,
Automate, and Scale
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Admins configure the rules—and Bucketlist
takes care of the rest.

Set monthly or weekly “points to give” budgets for
employees and managers
Assign value to points (e.g., 100 Kudos = $10) and
give them a custom name
Enable core value tagging and recognition
categories
Tailor rules by department, region, or role
Set approval flows for awards or custom
recognition types

💡 Unused “points to give” reset monthly. Points
earned by employees never expire.

Make recognition visible, meaningful,
and part of the daily workflow.

Give recognitions with attached points from
assigned budgets
Tag recognitions with core values or goal-
based behaviors
View recognitions in a live company feed
Engage with likes, comments, emojis, and
notifications

🎉  It’s like social media—for celebrating work.

📱  Works perfectly for frontline and mobile
teams with native apps and Slack/MS Teams
integrations.

1. Set Budgets & Define Your Program

2. Celebrate Great Work with Points-Based
Recognition

A Step by Step Look at How
Bucketlist Works
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Make appreciation tangible with rewards
people love.

Employees use their points in a curated rewards
marketplace—managed entirely by Bucketlist.

Amazon Business (US/Canada): Shop directly with
free shipping—no gift cards required
Gift Cards: 1,000+ brands in 200+ countries
Experiences: Adventures, wellness, and dining via
Viator/Expedia
Company Swag & Custom Perks
Evertreen: Redeem points to plant real trees and
support sustainability
Location-Based Filtering: Employees only see
rewards relevant to their country

🛍️ Admins don’t handle fulfillment—we manage
the entire rewards backend for you.

Run structured awards programs with
minimal effort.

Access a catalog of ready-made awards
tailored to industries like healthcare,
logistics, tech, and education
Launch awards for safety, performance,
retention, wellness, and more
Attach points or rewards to each award
Set rules, criteria, and visibility in
minutes

⚡ You don’t need to start from scratch
—we’ve already built what works.

3. Redeem Points for Experiences, Gifts & More

4. Launch Awards with Industry-Specific Catalogs
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Let employees and managers nominate
colleagues for outstanding work.

Launch company-wide or team-based
campaigns
Use custom themes like “Culture
Champion,” “Above & Beyond,” or “Living
Our Values”
Enable peer nominations, manager
approvals, or voting workflows
Spotlight winners in the feed or all-hands
meetings
Attach point rewards or gifts to nominations

🏅 Nominations highlight unseen efforts
and promote inclusive recognition.

Get full visibility into how your
program is performing.

Real-time dashboards for recognition
and reward activity
Participation reports by department,
team, or location
Budget tracking, point usage, and
reward redemptions
Custom reporting exports for
leadership updates or board decks

📈 Recognition becomes a strategic,
measurable investment.

5. Run Nominations to Spotlight Excellence

6. Track Results with Robust Reporting
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Make it easy for employees to participate, no matter where they work.

Native iOS and Android apps
Slack, MS Teams, Outlook, and Gmail integrations
HRIS sync (e.g., Workday, BambooHR, ADP) and SSO
Fully localized: supports multiple languages and currencies

🧭 Frontline, desk-based, or remote—recognition is just a tap away.

7. Accessible Anywhere: Web, Mobile &
Integrations

Built for Healthcare &
Frontline Teams

Bucketlist is loved by healthcare, retail,
and field-based teams because it’s:

Accessible on any device—no desktop
required
Simple to launch with minimal admin
time
Packed with award templates for
safety, retention, and peer-to-peer
impact
Designed for unionized and shift-
based reporting structures
Supported by a 9.5 NPS onboarding
and support team
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Set it up once. Let it run. Optimize as you grow.

White-glove onboarding in days, not months
Dedicated CSM and responsive support
Custom branding and workflows
Enterprise-grade security, uptime, and data privacy

🤝 You’re not just buying software—you’re getting a long-term recognition
partner.

8. Designed for HR Teams: Easy to Launch, Easy
to Scale

Ready to See Bucketlist in Action?

Get A Demo

Watch Product Overview

https://bucketlistrewards.com/demo-request/
https://bucketlistrewards.com/product-overview/
https://bucketlistrewards.com/demo-request/
https://bucketlistrewards.com/demo-request/
https://bucketlistrewards.com/product-overview/

